LONG BEACH UNIFIED SCHOOL DISTRICT
PERSONNEL COMMISSION
4400 Ladoga Avenue
Lakewood, CA 80713

MEETING AGENDA

Regular Meeting
Building B, Room 29
August 18, 2016

lo

GENERAL COMMUNICATIONS FUNCTIONS

1. Call to order — Terence Ulaszewski

2. Renewal of Pledge of Allegiance to the Flag of the United States of
America

3. Rall

4. APPROVE Minutes of the Regular Meeting of July 21, 2016

5. RECEIVE correspondence and refer it to proper order of Business or to
the Executive Officer, Personnel Commission for processing

6. HEAR public on items not listed on the agenda

7. HEAR report from the Executive Officer

CONSENT AGENDA

1. RATIFY job announcement bulletin for Administrator, K-16 Collaborations
& District Programs

2. RATIFY job announcement bulletin for Benefits Administrator

3. RATIFY job announcement bulletin for Computer Support Technician

4. RATIFY job announcement bulletin for Elementary School Office
Supervisor

5. RATIFY job announcement bulletin for Maintenance Director

6. RATIFY job announcement bulletin for Nutrition Services Facilites &
Equipment Manager

7. RATIFY job announcement bulletin for Sheet Metal Worker (Recruitment
Extended)

8. RATIFY job announcement bulletin for Technology Field Operations

Manager

8:15 a.m.

ADDENDUM
PAGE NO.

1-4

5-6
7-8
9-10

11-12
13-14

15-16

17-18

19-20



9. APPROVE the certification of Administrative Secretary 16-0129-3339
eligibility list established August 12, 2016

10. APPROVE the certification of Facilities Project Manager — Planning
16-0114-5190 eligibility list established August 15, 2016

11. APPROVE the certification of Health Assistant 16-0126-5170 eligibility list
established August 17, 2016

12. APPROVE the certification of Instructional Aide — Special Avalon
16-0132-0448 eligibility list established August 19, 2016

13. APPROVE the certification of Intermediate Office Assistant — Schools
(Catalina Island) 16-0064-3354 eligibility list established March 23, 2016
(Revised)

14. APPROVE the certification of Nutrition Services Worker 16-0120-5068
eligibility list established August 2, 2016

15. APPROVE the certification of Parent Involvement Specialist — BL
Spanish 16-0113-3278 eligibility list established July 26, 2016

16. APPROVE the certification of Purchasing Agent 16-0115-5128 eligibility
list established August 2, 2016

17. APPROVE the certification of Research Office Technician 16-0108-0433
eligibility list established August 11, 2016

.  OLD BUSINESS

V. NEW BUSINESS

V. OTHER ITEMS

VI. NEXT REGULAR MEETING

September 1, 2016 at 8:15 a.m. in Building B, Room 29

VIl. CLOSED SESSION

Vill.  ADJOURNMENT

21

21

21

21

21

21

21

22

Pursuant to Government Code 54957.5, a copy of ali documents related to any item on this agenda that have been
submitted to the Commission may be obtained from the Commission office, 4400 Ladoga Avenue, Lakewood, CA $0713.

Persons requiring accommodation in order to view the agenda or participate in the meeting may make the request for
accommodation to the Executive Officer, Personnel Commission at 562-435-5708 at least 24 hours in advance of the
meeting. (Government Code 54954.2 (a) 1.
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RECEIVE
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- LONG BEACH UNIFIED SCHOOL DISTRICT
x PERSONNEL COMMISSION -
4400 Ladoga Averiue
Lakewood, CA 80713-

MINUTES

Regular Meeting. = g - July21,2018

- The Régular- Meetirig bf the Persbnnel Commiséion of the Long Beach Unifieci

School District was called to order by Terence Ulaszewski, Chairperson, on
Thursday, July 21, 2018, at 8:17 a.m. in Building B, Room 29 of the Personnel
Commission Office, 4400 Ladoga Avenue, Lakewood, California.

The Pledge of Allegiance to the Flag of the United States of America was led
by Terence Ulaszewski.

A quorum of the Personnel Commission was in attendance as established by
roll call:

Present: Stacey V. Lewis
Terence Ulaszewski
Linda Vaughan

Kenneth Kato, Executive Officer; Mary Cates, Human Resources Supervisor;
Maria Braunstein, Personnel Analyst; Lissa Kukahiko, Senior Administrative
Secretary; Anne Follett, Human Resources Technician; Susan Folimuth,
Human Resources Technician; and Adriana Araujo, Staff Secretary.

Valeeta Pharr, CSEA Chapter 2 President; and David Zaid, Director of
Employee Relations.

A motion was made by Mr. Ulaszewski, seconded by Ms. Vaughan, and the
mation carried to approve the minutes of the Regular Mesting of July 7, 2016.

Roll-Call Vote ' Ayes Noes Abstained
Stacey V. Lewis X
Terence Ulaszewski X

Linda Vaughan X

None

None

Kenneth Kato, Executive Officer, recounted the approvals at the Board
meeting on July 18, 2018 regarding facility name changes and new high
school graduation requirements. Mr. Kato also reported on the Long Beach
Unified School District Board of Education Members Mr. Jon Meyer as
President and Ms. Megan Kerr as Vice-President.

Maria Braunstein, Personnel Analyst, reported on recruitment and testing
activities. Ms. Braunstein provided the Commission a listing of all current and



CONSENT AGENDA

pending recrultments ‘Ms. Braunstein and staff continue to work with the.
challenges for vaunt positlons on the Avalon (Catalina Island) Campus.

‘Mary Cates, Human Resourcee Supervisor provided the Commission an

update on summer placements. Last day of summer school for all sites is July -
29, 2016 Ms. Cates reported on payroll efforts to* ensure summer school
employees are paid- correctly and on- time. Ms. Cates also updated the
Commission that certification unit was having difficulty filling substitute request
for summer positions. Valeeta Pharr, CSEA Chapter 2 President and David
Zaid,- Director- of Employee Relations- discussed methods to address
absenteeism Ms.,Cates also reported that staff is ¢leaning up files for Limited
Term Employee (LTE) subastitutes in order to have a more accurate count.

Ms. Cates reported on receiving transfer letters including vacancy
assignments (VA’s) and working with staff to complete the transfers. A revised'
vacancy assignment manual for schoal sites is currently being updated to
present at the ' August Office Supervisor Management Meeting. The.
Commissioners, Ms. Pharr, and Mr. Zaid requested a copy of the manual.

~ Mr. Kato updated the Commission on Susan Leaming's summer flex

schedule.

Following discussion, a motion was made by Ms. Vauéhan, seconded by Ms.
Lewis, and the motion carried with a unanimous vots of those present to ratify
and approve the Consent Agenda items 1-13.

1. RATIFY job announcement bulletin for Custodian

2.' RATIFY job announcement bulletin for Electronics Technician
(Substitute)

3. RATIFY job announcement bulletin for Groundskeeper

4., RATIFY job announcement bulletin for Intermediate Office
Assistant - Bilingual Spanish

5. RATIFY job announcement bulletin for Intermediate Office
Assistant — Bilingual Spanish

8. RATIFY job announcement bulletln for Nutrition Services Worker —
Avalon (Revised)

7. RATIFY job announcement bulletin for Plant Supervisor |
8. RATIFY job announcement bulletin for Plant Supervisor II

9. RATIFY job announcement bulletin for School Support Secretary —
BL Spanish

10. RATIFY job announcement bulletin for Student Evaluatlon
Technician



11. APPROVE the ceriification of Instructional Aide — Special
16-0118-0448 eligibility list established July 20, 2016

12. APPROVE  the cerlification of ' Instructional Aidée — Special
: 16-0136—0448 eligibility list established July 21, 2016

~ 13.  APPROVE the certification of School Safety/Security Speclallst
16-0112-5015 eligibility list established July 15, 2016

Roll-Calil Vote Ayes Noes  Abstained
Stacey V. Lewis X
Terence Ulaszewski X
Linda Vaughan X
OLD BUSINESS None
NEW BUSINESS Following discussion, a motion was made by Ms. Vaughan, seconded by Ms.

Lewis, and the motion carried with a unanimous vote of those present to
approve New Business item 1.

1. APPROVE the following:
Revised class specification of Nutrition Services Facilties and
Equipment Manager and direct all positions and employment lists
be reclassified for the purpose of title change only

Roll-Call Vote Ayes Noes Abstained
Stacey V. Lewis X
Terence Ulaszewski X
Linda Vaughan X

Following discussion, a motion was made by Ms. Vaughan seconded by Ms.
Lewis, and the motion carried with a unanimous vote of those present to
approve New Business item 2.

2. APPROVE the following:
Revised classification and title of Benefits Administrator and direct
all positions and employment lists be reclassified for the purpose of

title change only
Roll-Call Vote Aves oes  Abstained
Stacey V. Lewis X
Terence Ulaszewski X
Linda Vaughan X
OTHER ITEMS Valeeta Pharr, CSEA Chapter 2 President updated the commission on the

keeping up with the various generations and technology trends in the
workforce. Terence Ulaszewski, Personnel Commission Chair suggested to
create awareness through trainings.

Stacey Lewis, Personnel Commission Member encouraged individuals to take
advantage of the City of Long Beach Summer Events. The event schedules
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are available through the city's website, The City has great programs and

| ‘avallable respurces for the community, unfortunately; the information is not

reaching the community. Ms. Lewis also updated ‘the Commission on the
Long Beach Port's.focus on engaging partnerships on how to close gap on -
trade occupations. and mentioned Job. Corps internships and apprentice
programs. Ms. Lewis also informed the staff and commissioners that she is
unable to attend the August 4, 2016 meeting. s :

Linda Vau'th; Personnel Commission Vice-Chairperson iriformed" the staff .
and commissioners that she is unable to attend the August 4, 2016 meeting.
Ms. Vaughn also requested business cards for the Commissioners.

A motion was made by Ms. Vaughan seconded by Ms. Lewis, and the motion
carried with a unanimous vote to cancel the Personnel Commission meeting

on August 4, 2016.

Roll-Call Vote- Ayes Noes Abstained
Stacey V. Lewis X
Terence Ulaszewski X
Linda Vaughan . X

Ms. Pharr updated the Commissioners on the 90" year celebration for CSEA
and that she completed the merit system academy. '

Terence Ulaszewski, Personnel Commission Chair updated the Commission
on Gail Rainwater, former Personnel Commission Senior Administrative
Secretary's celebration of life service and expressed his gratitude.

The Commission cancelled the meeting on August 4, 2016. The next Regular
Meeting of the Personnel Commission is scheduled for August 18, at 8:15
a.m. in Building B, Room 29 of the Personnel Commission Office, 4400
Ladoga Avenue, Lakewood, California.

None

The Regular Meeting of the Personnel Commission was declared adjourned
at 9:03 a.m. with the consent of the members.
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FIMAL FILING DATE:
Application deadline: 4:30. p. m Frlday, August 1 9 2016

" joB HHMHITIDH:
Permanent 10 months position Position is a 100% FTE (8 hours per day).
The current vacancy is located at Information Services.

0B SUNMARY:

Under general supervision, configure, install, test, maintain, troubleshoot
and repair local (LAN) and wide (WAN) area networks, computer systems
and peripheral equipment; provide training to District personnel in the
proper operation and care of hardware, software and peripheral equipment
using Windows or Apple operating systems; perform related duties as
assigned.,

MINIMUM QUALIFICATIONS
EDUCATION AND TRAINING:

Associate of Arts degree including course work in computer science,
electronic technology or a closely related field.

A+ certification.

EHPERIENCE: |

Two years experience in the installation, maintenance and repair of
computer hardware, software and peripheral equipment in a networked
environment. Experience in an organization with a network having a
minimum of 30 servers is desirable.

Any other combination of training and experience that could likely provide
the desired skills, knowledge or abilities may be considered.

SPECIAL REQUIREMENTS:

(1) Positions in this class require the use of a personal automobile and
possession of a valid California Class C driver's license. (2) Applicants for
this classification will be required to obtain and submit, at his/her own
expense, his/her current motor vehicle driving record at the time of
appointment. The record must meet and be maintained at the District's safe
driving standard. Failure to meet this requirement wiil result in the
disqualification and/or rejection of the applicant regardless of any other
standing. (3) May be required to travel from one school location to another.
(4) Accepting employment in a position In this classification requires the
individual to either; join the union and pay union dues or to pay the union
an agency fee.

Note: Before being considered for employment, once an applicant meets the
minimum qualifications, all applicants who have prior convictions will be required to
provide a certified copy of all relevant records Including, but not limited to, conviction
reports, probation reports, and other related court records.

This agency provides reasonable accommodations to applicants with disabilities. If
you need a reasonable accommodation for any part of the applicaﬂon and hirlng

nrorpee  nlaaca nnfifs tha amancu Tha Aanician An -

SALARY RANGE HODRLY:
| START  $33.93
| 8 MoNTHS: $36.79
' 1%YEARS: $37.76

2% YEARS: $39.83
| 3%YEARS: $42.02
1 APPLICATION:

All applications must be submitted online via the
. Personnel Commission website. Be sure to
complete all application materials. Supplemental

1 questions are required for most jobs. If you need

assistance completing your online application,

1 please contact the Personnel Commission office.

SELECTION PROCEDURE:

This examination process will consist initially of 2
“paper screening” of the applicant’s training,
background, and experience. Candidates whose
background, skills, and expertise most. closely
match that which we are seeking, will be invited

-. to continue in the selection process. This

process may be comprised of one or any
combination of the following: supplemental
application; written examination(s); qualifications
appraisal oral examination; performance
examination; or technical oral. examination,
scored on a.job-related basis. Only the most
highly quallfied candidates will be invited to

{ continue In the examination process.
- Successful candidates who pass all parts of the

examination process will be placed on the
eligibility list in order of their relative merit as
determined by these competitive examinations.

PERSONMNEL SOMMISSION
Long Beach Unified School District
4400 Ladoga Avenue, Lakewood, CA 80713
Office: (662) 435-5708
24 hour job hotline:(662) 491-JOBS
www.Ibschools.net/Departments/
Personnel_Commission/

WE ARE AN EQUAL OPPORTUNITY TITLE
VIIMERIT SYSTEM EMPLOYER

Dual Exam 17-0008-5108 OL

LBUSD employees, please see reverse side for
important information.

Ko~
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: Attendance / Professional Growth Incentive approved by the Personnel. Comm_ission effective March 1,
2013 : ‘&

On February 14, 2013 the Personnel Commission approved the revision of Chapter IV of the Rules and

* Regulations of the Classified Service. One of the major changes to the chapter was the addition of Rule

4.3.F Attendance and/or Professional Growth Incentive. In addition to seniority points, you may be

eligible to increase your final passing score on examinations by a maximum of 5 points.

@

<>

)
L <4

4.3.F.

* Guldelines:

It is the resporisibility of the promotional candidate to submit apprébriata documentation
at the time of application but in no event no later than the application deadline.

Attendanée Incentive documentation: The Personnel Commission will accept the Lost
Time Report, which is a payroll report that can be printed by your site payroll clerk. Only
the three most recent fiscal years can be used to earn attendance incentive points.

Professional Growth Incentive documentation: Transcripts, final grade reports, certificates
of completion, and other such documentation will be accepted. Classes, training or

- seminars must have been taken and successfully completed within the last two years from

the closing datbé of the recruitment.

ATTENDANCE AND/OR PROFESSIONAL GROWTH INCENTIVE. An attendance incentive
shall be added to the composite score of each promotional candidate competing in a promotional
or dual certification examination. The attendance incentive shall be one point for each year of

‘service in which the promotional candidate -has had four (4) occurraences or less of sick leave used

for each fiscal year up to a maximum of three (3) total points. Only the three most recent fiscal
years can be used to earn attendance incentive points. An occurrence in this instance shall be
defined as one full assignment day or days taken consecutively as sick leave.

A professional growth incentive shall be added to the composite score of each promotional
candidate competing in a promotional examination or dual certification examination. The
professional growth incentive shall be one point for each year within a two year period in which
the applicant has successfully completed classes, training or seminars which would enhance
his/her knowledge, skills and abilities in the promotional classification. A maximum of two (2)
professional growth incentive points can be eamed. Classes, training or seminars must have
been taken and successfully completed within the last two years from the closing date of the
recruitment.

The maximum attendance and/or professional growth incentive points a promotional candidate
may eam is a total of five (5) points. Promotional candidates are responsible for providing proof
of their attendance and/or completion of classes, training and seminars at the time of application
but in no event no later than the application deadline. In circumstances in which there are muitiple
instances of sick leave use for FMLA,CFRA and IA, the matter will be considered on a cases by
case basis by the administrator of the Personnel Commission.



GLASSIFIED OPEN/PROMOTIONAL
EMPLOYMENT OPPORTUNITY

long

beach
unified
gohool
distriot

ELEMENTARY SCHOOL OFFICE SUPERVISOR

FINAL FILING DATE:

Application deadiine: 4:30 p.n., Friday, August 19, 2016.
Applications wlll only be accepted August 15 - August 19, 2016.

OB INFORMEATION:
Eligibility list is being created to fill future vacancies as they occur.

OB SUNMMARY:

Under the direction of a Principal, perform a wide variety of complex and
responsible clerical and secretarial duties to relieve the Principal and Vice-
Principal of administrative detail, coordinate and oversee school office
activities and assure smooth and efficient school office operations at an
assigned elementary school; perform public relations and communications
services; train and evaluate assigned personnel. Perform related duties as
assigned.

MINIMUDN QUALIFICATIONS
EDUCATION AND TRAINING:

Graduation from high school or equivalent.

EXPERIENGE:

Three years of secretarial or clerical experience or one year of experience
at the level of Senior Office Assistant with the Long Beach Unified School
District. Experience in a iead or supervisory capacity is desirable.

Any other combination of training and/or experience that could likely provide
the desired skills, knowledge or abilities may be considered.

(1) Some positions in this ciassification may require the use of a personal
automobile and possession of a valid California driver's license. (2) This
classification requires that incumbents be skilled in typing/keyboarding at a
minimum of 50 words per minute. A typing test will not be given.
Incumbents must certify in writing that they have such skills at the time of
appointment to this class. Demonstrated proficiency will be expected during
the probationary period for the class. (3) May be required to travel from one
school site to another.

Note: Before being considered for employment, once an applicant meets the
minimum qualifications, all applicants who have prior convictions will be required to
provide a certified copy of all relevant records including, but not limited to, conviction
reports, probation reports, and other related court records.

This agency provides reasonable accommodations to applicants with disabilities. If
you need a reasonable accommodation for any part of the application and hiring
process, please notify the agency. The decision on granting reasonable
accommodation will be on a case-by-case basis.

SALARY RANGE HOURLY:

START: $23.34
1YEAR:  $24.62
2YEARS: $25.98
3YEARS: $27.41

APPLICATION:

All applications must be submitted online via the
Personnel Commission website, Be sure
complete all application materials. Supplementa
questions are required for most jobs. If you need
assistance completing your online application,
please contact the Personnel Commission office.

| SELECTION PROCEDURE:

This examination process will consist initially of a
“paper screening” of the applicant'’s training,
background, and experience. Candidates whose
background, skills, and expertise most closely
match that which we are seeking, will be invited
to continue in the selection process. This
process may be comprised of one or any
combination of the following: supplemental
application; written examination(s); qualifications
appraisal orai examination; performance
examination; or technical oral examination,
scored on a job-related basis. Only the most
highly qualified candidates wiil be invited to
continue in the examination process.
Successful candidates who pass all parts of the
examination process wlill be placed on the
eligibility list in order of their relative merit as
determined by these competitive examinations.
This is an open/promotional recruitment with
promotional taking precedence. There will be
two eligibility lists established: One promotional
(in-house) candidates and one open (outside)
candidates.

PERSONNEL COMMISSION
Long Beach Unified School District
4400 Ladoga Avenue, Lakewood, CA 90713
Office: (562) 435-5708
24 hour job hotline:(562) 491-JOBS
www.lbschools.net/Departments/
Personnel_Commission/

WE ARE AN EQUAL OPPORTUNITY TITLE
VII/MERIT SYSTEM EMPLOYER

Open/Promo Exam 16-0124-3345 RO

LBUSD employees, please see reverse side for
important information.



Attendance / Professional Growth Incentive approved by the Personnel Commission eﬂ'ectivé March 1,

2013

On February 14, 2013 the Personnel Commission approved the revision of Chapter IV of the Rules and
Regulations of the Classified Service. One of the major changes to the chapter was the addition of Rule
4.3.F Attendance and/or Professional Growth Incentive. In addition to seniority points, you may be

eligible to increase your final passing score on examinations by a maximum of 5 points.

Guidelines:

£

4.3.F.

It is the responsibility of the promotional candidate to submit appropriate documentation at
the time of application but in no event no later than the application deadline.

Attendance Incentive documentation: The Personnel Commission will accept the Lost Time
Report, which is a payroll report that can be printed by your site payroll clerk. Only the three
most recent fiscal years can be used to earn attendance incentive points.

Professional Growth Incentive documentation: Transcripts, final grade reports, certificates
of completion, and other such documentation will be accepted. Classes, training or seminars
must have been taken and successfully completed within the last two years from the closing
date of the recruitment.

ATTENDANCE AND/OR PROFESSIONAL GROWTH INCENTIVE. An attendance incentive shall be
added to the composite score of each promotional candidate competing in a promotional or dual
certification examination. The attendance incentive shall be one point for each year of service in which the
Dpromotional candidate has had four (4) occurrences or less of sick leave used for each fiscal year up to a
maximum of three (3) total points. Only the three most recent fiscal Yyears can be used to earn attendance
incentive points. An occurrence in this instance shall be defined as one Jull assignment day or days taken
consecutively as sick leave,

A professional growth incentive shall be added to the composite score of each promotional candidate
competing in a promotional examination or dual certification examination. The professional growth
incentive shall be one point for each year within a two year period in which the applicant has successfully
completed classes, training or seminars which would enhance his/her knowledge, skills and abilities in the
promotional classification. A maximum of two (2) professional growth incentive points can be earned.
Classes, training or seminars must have been taken and successfully completed within the last two years
Jrom the closing date of the recruitment.

The maximum attendance and/or professional growth incentive points a promotional candidate may earn
is a total of five (5) points. Promotional candidates are responsible for providing proof of their attendance
and/or completion of classes, training and seminars at the time of application but in no event no later than
the application deadline. In circumstances in which there are multiple instances of sick leave use for
FMLA, CFRA and I4, the matter will be considered on a cases by case basis by the administrator of the
Personnel Commission.



| Ajjenuuy g¥5‘6€1L$ - 9€8°8LLS
¥0.L0FMIA IONVNALNIVIN

1DIY1SIa TOOHDS
a3i4INN HOV3E DNOTT

Je hOA SHemy
AllunuioddQ
_J9aJe) bunidxy uy

%@é;

4S €800-0100-2} wex3 [eng

{Hego oy
sey ejwoge) waunos SupAians pue poomAlioH soipnis fesieaun ‘pueifausiq
woy eoueisp Hoys'e s| yoeag Buo -eare epuoye)d welnos au ybrionp says
[2Iri}no pue [UOHE3I03! SNOJBWINU PUE ‘SBPIARO. Bas pue uns ‘spodie ‘skemaayy
Jofew [e1aAas 0] ssao0e Asea siayo uopeao| swnd sAi0 eyl Neyusiye4 seaibep
¥, jo ammesadwe; abeiore ue pue teah fieae auysuns jo sAep gpg Aupesu
LiIm ejewjo ejelspowl pue ejqeueAu] ue sAofue 3| ejuioye) uj 1sefie yig pue
funog seebuy so up Ao 3sefire] pug sy S| yoeag Guo "000°09¥ Jo uogemdod
sjewnoidde ue yym Ajo anissaiboid ‘wepow e s ‘oyioed e jo wnuenby
ayy pue Arepy ussnp sy} jo swoy pue A0 [euopewaju] ayl, ‘yoesqg Buoq

"SS390NS 10} USWOM pue usw GunoA Buuedaid u) Japes| jeuopeu e 19usi(] [00Y2S
payiun yoeeg Guo ayl sexew jeym S| JuswiaAcidul] SNONURUOD O} JUSLUNIWOD
[0} vV 'SwoisAs [ooyos jsauly Sedueuly JO 8uo JO SHIBW|EY Su} aJe 3sayy

‘BIPOW SMaU |eUOHBU JBYJ0 pue pajensn|| spods
‘Aepol VSN ‘spered ‘Hodey PHOM PuE SMON ‘S'M ‘Sl “eamsMeN Ul pue
smep sujipeaH NNO ‘Buwiop siyl s,S80 ‘moys Aepo) s,06N ‘eouswy Buiwopy
poOS) Uo painjes) uaag SABY SISSOINS SJ| JUSWSASILOE pue JOINBYsq ‘ssalp Jo
spsepuels yGiy Bujysigelss Joj uopubGooas peasdsepim uom sey JousIp [0oUas 8yl

"syuapms [e20] Aq usyods are sefenbue| jo suazop
pue ‘sejels pajun ow U sanp abre| asienp Jsow oy} JO suo saAles QSN
‘Bjuiofifed ul jowsip jooyos jsabire] payy eyl yoesg Guoq uy Jakojdwa jsebire
el si jousip |oouyos ey ‘seefojdwe swy-iied pue swg-iny 0002 ueyl alow
JO Wiea) e YYAA Pue(S] BUJEIED UO LOJEAY PUE ‘[iH [eubls ‘poomede ‘yoeeg Guo
jo sapo ey uj spooyos ajiqnd g8 Ul sjuepms 0006 INOJe sejeanpa mou asNgl
‘Jue} pamouiod e ul Bupeswu s)uspnis UszZop B UBL) J8MB) LYIM G881 Ul pausiigels

"azid auy 104 ISieul SWR-BAY B S| 0S[e ASNTT JUSWSASIYIE JUapn)s
Buiseasour Joj} wesAs [ooyos ueqin isaq seouswy buiziubooe: ‘uopesnpgy
ueqin Jo} 9zud peolg 8ul JO JauulM [BUCHEU B pBUBU Sem JOUISIP |00UdS ay )
-sejuediuod paiuwpe jsouws sauzebew aunpo4 Jo jusssed 0/ uey} alowl SaAIeS
Assupjoy "pLOM 8L} Ul SuOHNSU) pue SaSSaUISNA [equanyul jsow ay 0 Auew o}
Jojasuno?d pue Josipe paisny e ‘Auedwon) B Aasupjow Aq pajonpuod sem Apmys
oyl ‘pojquiesse JoAe uuojel welsAs jooyos [eqoib jo sisAeue saisuayaidwiod
1Sow 8y se pequasep joder B 0} Gujpioosoe ‘sjuswancsdun jueoyubis
puB pSuUEISNS JO SULIG) U] — 'S’ 8y} uj eaiy) do} ayy Jo Buo pue — swajsis
jooyos 0z doj S,pHOM SL} Jo auo S| Osle (SNGT ‘sweisAs jooyos Bujuwoped
1seybiy s;ppom au Jo oAy Buowe gsngn sisil uopeziuebio sppy Joj ojiened
moiduou e Aq Apnis uopeanp3 {BqolS SYL "SJUBj[@AXS JO |OPOW [BUORELIAU]
pue [euogeu e se spreme Auew Bujuum ‘swasisAs jooyos iseuy seouewy
jo auo se uopende! B pawea Sey Jomsiq [ooyos pauiun yoeeg Guo eyj




HMIAOTINT §§S.E ALINNLYOAAO TYNDI NY IV IM
JUGISSWIWIOD  [oUU0SIod/SUSWHEGS[/}eU SjooyaSqy MAMM/-GNU

. 80/9-gey (295)
€1206 VO ‘poomaye
_ enuaAy ebopeT govy
89110 UOISSIWILLOD [auuoSIad
E_._ﬁ_n [ooyos papiun yoeaq Guo
‘s|seq
ammo.B..mmmo B UO aq [[IM uonepowwosoe m_nm:ommﬂ Buguesf uo uojsioap.
8y] "uoISSILIIOY [Buuosiad ay} Ainou aseayd ‘ssaooud Guuyy pue uogeojdde
ay} jo ped Aue Jo} uopepowOode SjqBUOSEal B pasu nok §| ‘sapiqesip
ym sjueoydde o} suopepowwoosoe sjqeuoseal sapiwoid Kousbe siyi

9102 ‘g1 IsnbBny ‘Aepuop “urd gg:p :eulpeaq uopeanddy

UEn i .o.:...lumzmuﬁ eq

1SN S0} uﬂm_nEoo .m::oh umz_:um._ auy} 1o} SyMASANS JOU [IM SWINSal v

‘wdoo: - ‘we 00:g Aepsiny-Aepuoyy uopesidde
auuo unoA Bugejdwiod upm pepesu eouBjs|SSE JBJ0 O} o[geleAe aq
[IMm Yejs pue ‘asn JnoA 1o sysopy Jajndwod Sey UoissILiWo?) jauuosiad ayj
JUCISSILIWOY) [9UU0SIod/SjUSUledaGq/jou Sjo0Uosq] MMM/.ORY JB  ajisqam
S,UOISSIWIWIOY [BUUOSIad B} BIA SUlUC papiwqgns oq isnw suogeondde |y

A'lddV OL MOH,

.m:owm:_meo m%mEoo asay} Aq paujuusiap se JaW aagejal Jiaw
Jo Jepuo uj 18y AupqiBie auy uo paoeid aq [Im ssasoid uogeujwiexa ayy jo sped

le ssed oym ssjepipueo [njssedong  "ssadoid uoneujExe ey} uj anupguod -
o} pajiAuj eq [lim sazepipues pegiienb AjyBiy jsow auy AjuQ ‘siseq pajeial

-gof B uo paJods ‘UOREUIUEXD [BIO [BJUYDS] JO UOHeUIEXS aoueuuolad
‘uogeujuiexs |eio [esieidde suopeoyienb (s)uopeuuexs uspum ‘uogeandde
fmuswaiddns :Buimojio} sul jo Uogeujquiod Aue o auo jo pasudwiod aq Aew
ssaoosd siy) ssaooud uoposles oyl Ul anupuod o} pajiaul aq jm ‘Bupjess
a/le oM YoUM 1Bt yotew K500 Jsowr asipadxe -pue. ‘s|ipjs ‘punosbyoeq
asoym sajepipuen  ‘sousuedxs pue punoibyoeq - ‘Bujuren sjueoydde

a1 jo Buuealos Jeded, e jo >=mw_=_. ISIsu0d [m sseaoixd :ommEEm_xm,m_E. :

D0Yd Ao

‘sapjunuoddo sbuaes (q)26% 10
§8¢ sapon S| 0} ssaooe M abedoed Juswaigal pue s)iisusq Jusjjeaxs
ym 'gyg'eeLS 0 9€8°8LLS SI Jojoalq SouBUSIURK 10} E_mm _g::m ayL

‘ajqexnsap st Jasuibus Jo Joayuoie pass)sibal e se ansuaor] 8

‘Buipuers
Jaylo Aue jo ssajprebar sjqibie sy jo uoposfar sojpue uopeoynenbsip
ay} u ynsau fiim Juawasnbasl sy 19ew 0} ainged “piepuels piodsal Buiaup
8jes S JowsIp 8uj I8 pSulEjuieLl aq pue Jaaw ISnw piodal eyl ‘jusunuodde
jo awy ey} 18 piooas Bulaup SjojyaA Jojow Jauy/siy Jwgns pue ‘ssuadxs
umo Jay/siy siy e ‘uieiqo o) pannbas aq M ssSeo sy 1o} Jueoydde uy (z

*JOYJOUR O} UOREDO| [00YOS SUO WO} [9ARS) 0} palinbas aq Aeyy jusunuodde
JO awy 8y} Je asusy) SJeAUp O SSEID BILIOJED PIEA B JO uoissassod o
pue sjqowojne [euosiad e Jo asn ay} asnbal uoKEoYISSeo Siyy Ul SUORISOY (|

"pasapisuod aq Aew sapjjiqe o abpajmou)] ‘s|njs pexusap
ay} apircid Ayl pinod jey) asuapadxa pue Sujuren Jo uoneulquIod JaYo Auy

"sjoafoud @sueusjurew [eyudes
Jo uoegsiujwpe ay} pue sapyoe} ueld [easAud abiej jo Jjedal pue uoneaouas
Bugpnjouy uonezjuetio afire| e ul sapyioe} pue sBulpyng Jo soueuSURW BY) UL
gouauadxa [oAsj-uawabeuel jo sieak any aAeyY [IM SSepIpuUED .>=m=o=_uu<

‘pley paejel Ajasolo B 10 JuswebeuBWw UDRONASUGD ‘aINosyose
‘BuysauiBus i @alfep SJOjOUOBE B SABY M SSJEPIPUED [NJSSSOONS

“10j0911(J SoUEUSjUie|y uay) SOUEUSIUIE|N 8s00y9 Suoneoyioads
‘SSB]D o9jes ‘aysqam no o} of ‘uomsod ayy Buipiebes syeep |y Jo4

‘paubisse se sannp pejejas
uuopad ‘jpuuosied peubisse jo aoueuuopad sy sjenjens pue asiaadns
'swesboid Aj9jes pue pesy [ejusuiuosAue pue uopeAalasuod ABleus
‘1ieda) pue uogonysuos ‘sysioid ssueusuew [eNdes ‘soueusjueWw SaRIIOR)
Supnjoul youelg sdueusuEly S JO Ssuopelsdo pue SapARoe aty Joalp
pue jouod ‘azjuebio ‘ueld ‘JojensiulpyY Seo|ASS SSaUisng Ay Jo uopoalp
eyl Jepun “ioalQ SoueusiuEp jo uopisod aup | ©) Japes] Aieuojsia
pue ‘engeiogejos ‘sjqealpeimouy e Gupises ele opy  JoMISIA [00YdS
payiun yoeeq Buo ‘uopeN ey uj Jowsiq jooyos uequn do} auy ulof ewo)

WYL SNINNIA SIo NIoT-

14



Ajlenuuy 920‘86$ — Ze5'cas

d3OVNVIN LNINdINDI3 B
SAILITIOV SIOIANIS NOILLRILNN

- 1OILSIAa TOOHDS
d3idINN HOV3I4E DNO1

Je oA siiemy Alluniioddo
d99Je) buIlnxgy uy

\ oS
jooyos

peyiun
Guoy

M m |
' =S 82¢S-8000-L} wex3 feng

Heyo 0]
sey ejuoyie) weipnog Guipiiens pue poomAjioH soipms fesioAun ‘puejhausiq
Wy} souEls|p oys e sj yoeag buo] -ease ejuoyien weynog ey ybnong salls
[BImNO pue [eucgeasdal SnoJsWNU pue ‘safiARoe Bas pue uns ‘sjiodie ‘sAemaaly
Jofew [eieAss 0} ssaoe Ases siayo uogeoo] swud sAuo sy yeyuaiye sealbap
¥. jo simeiadue) afeseAe ue pue Jeak Aisne aujysuns jo shep gpe Apeau
UliM sjewio ejesepow pue ejqeueau) ue sfofus § “ejwoped uj ysabe) g pue
fyunog sajebuy so7 uj Ay ysabie| pug ey s| yoeeq Buc "000‘09k 0 Uogendad
slewxoidde ue yum Ayo anjssasboid ‘Wepow B S| ‘oyioed eyl jo wnuenby
ay} pue Areyy ussnp e jo swoy pue Ay feuopewsju] syj, ‘yoeeqg BuoT

"SS809NS 10} usiwom pue usw GunoA Gupedaid u; Japes) jeuogeu e 191981 jo0YoSg
payjun yoeeq Buc ey seXew Jeym S| Juswaacidwl snonuPLoD o} JusuiuwoD
[€10} v "swiejsAs |ooyds jsauy Sesusuy JO auo jo siewjey ay ame esay)

’ "BIPSW SMOU [BUOEU JBLO pue pajensnj)| suods
‘Aepol VSN ‘spered ‘podeM PHOM Pue smeN 'S'N ‘swil “jsemsmeN Ul pue
SMeN sujipesH NNO ‘Bulwion siuL 8,880 ‘moys Aepo) s,0gN ‘eopawy Gujwopy
POOY) U0 painjas) uasq aAey $9SSa0ns ]| JUSUIBAS|YOE PUB JOjABLa] ‘SSaIp jO
spepug)s ybiy Buiysiqeise Joj uopjubooes peaidsapim uom Sey JOS|p |0oYos 3|

"Sjuapnys [eao] Aq uayods are sabenfue Jo suszop
pue ‘sajels psjyun ey} uj sapio obile] esieAlp 1SOW By} JO SUO SoAlRS asna
‘BJUIOyeD Ul jousip jooyos jsefie) piy ey yoesg Guoq up Jefojduse jsabie)
34 S| josip jooyos ol ‘seefojdwie ewp-ied pue swR-Ny QUQ'ZL UBY SiOW
40 Wes) e WYIM "puels| eulejed uo uojeay pue ‘| [eubis ‘poomeyet ‘yoeag Buor
§o sap 8wy u) sjpoyas Jgnd g8 u| sjuspms 000'6. INOGe Sejesnpa Mou ASNT
us} pamouioq e U Gufasw sjuspnis Uezop e UeL) JoMa) Yum gag| Ul paysiiqe}s3

"ozud ey} 10} s|jeuy owR-ony e S| OSe ASNET JUSIWBABIYoR juepms
Bujsessou) Joy wajsAs [0OYSS UBQUN jSBq SBOUSIY Gupzuboose: ‘uogesnpy
ueqin Joj ezlid peolq auj JO JSUUM [ELOJEU B POWEU SEM JOLISIP [00YDS By
‘sejuedwios panwpe jsow seuzebew sunyo4 o juealad o2 UBL} alow SaAIes
Aesupjoy "pom auy u) suognipsul pue sassausng [eguenyju; Jsow o jo Auew oy
Jojasunod pue Josiape pejsng e ‘Auedwog @ Aesupjo Aq pajonpuoo sem Apms
8yl "pajquiesse Jone uuojes weisAs jooyss [eqolb Jo sisAfeue aajsuayeiduiod
jsow s se paquossp Moder B o} Gujpioooe ‘sjuswsncidwy jueoyubls
pue paugejsns Jo suue) uj — "S°M 8yl uj aauy; doj eyl Jo SUO pue — swa)sAs
jooyss gz do} s,ppom au Jo suo sj osie asngT ‘swelss jooyos Buiuuoped
1sayfily spuom e jo ey Buowe gsnaT sisi uopeziuebio sppy Joj ojjeReg
yoiduou aup Aq Apmis uogeINP3 [BGOID BLYJ "SIUS[|SIXO JO [OPOW [BUCHEUISILA
pue [euogeu e se spieme Auew Sujuum ‘swelsAs ooyos jseuly SeouSWY
40 auo se uopendal e paures sey 1ouIsia [ooyos peuun yoesg 6uoq ayy




_mgoﬁxm. WELSAS HEN§S MHE. ALINNLMOdHO TYNOI NY FHY IM
; JUOISSIIULIOD) [eUUOSIod/Sjusunieda(/eU S[00Uasa] MAW/.GRY

80.9-g¢¥ (299)
€106 VO ‘poomade
enuaAy efopel 00ty
| 99U UOISS|LILIOY [BuuosIad
101381 [00YdS papun yoeag Guo

X 'siseq
aseo-£q-9se2 B UO 8q [IM Uojepowiweoooe ajqeucseas Sunguesb uo uojsioap
ay] - ‘uoiSsIWLLCY [suuosied aut Ainou aseayd ‘sseocud Buuly pue uogeajdde
ay} jo yed Aue Jo} uogepowwoooe Ajqeuosess B pasu nok 4| ‘sagigesip
M sjueondde o) suogepowwoodoe ejqeuoseas sepioid Aousbe syl

910z ‘z1 1snBny ‘Aepu4 “wrd gy

= ey} J9)8] U panigoal aq
ﬁ:EmEQuﬁm_ano.m::ohumh_zam._msﬁmuaumnzmuo:_=3mE=mw..<

wrd go:p - ‘we 00:8 ‘Aepsinyj-Aepuopy uoneojidde
aujuo Jnok Gupeidwioo yym pepseu eouEsisse Jajo O] ejqejere aq
[Iim gejs pue ‘asn anok 1o} sysop] sendiuod sey UOISS|WIOY [Suuosiad 8y L
JUOISSIUILIOY) [euuosiod/sjuowpedoqAsu S[O0UOSq M- Je aystgam
S,UOISSIWLIOY [SULOSISd 8U) BJA aujjuo papiuqgns aq jsnw suogesjidde iy

X1ddV Ol MOH

_ suofeujwexs aagpadwos asay) Aq paujuus]ep se el aAgeal Jisy)
Jo Japio ui 3sii AypaiBye ey uo paoeid aq (im Ss2001d UCREUIEXD AU JO sued
fIe ssed oYM SSjepIpuEo [(YSSS30NS  "SSad0id UOHEUJWEXS alf) uj anupuod
0} pejiAuj eq j)im sejepjpued peyienb AuBiy 3sow e AjuQ 'siseq pajejal
-go[ e uo palods ‘uopeujuEXs [eJO [EJJUYDV) JO ‘UOREUlLIEXS eoueloped
‘uoneulexs [eio jesieidde suogeayiienb i(s)uogeuluexa uspum ‘uogeaydde
[ejuswojddns :Buwmojio} auy JO uopeuiquioo Aue Jo auo jo pasuduwiod aq Aew
ssaooid sjyj 'sseooid uopasies oyl uj Snupued o) pajiAul aq [m ‘Bupjess
ale am YoM el yojew Ajesop jsow aspuadxe pue ‘sfpis ‘puncifyoeq
asoym seepipue) -souspadxe- pue ‘puncifiyoeq ‘Sujuen sjueoydde
ay jo Bujusaios seded, € jo Ajenpiu] ISISUOD (M Sse00id uofeufweXS SIYL

SSF008d 91 ,
‘sagjunyioddo sBuiaes ()26 10 (Q)E0f SBPOD S| 0} SS300e IM abexjoed

juswaigel pue sjjeuaq jusiecxs Uum ‘9/0'86$ O} 2€q'ee Si Jobeuel

uoponpoid juswdinbg B spsfoid S99IAIRS uopuINN Joj Arees

[enuue ayj|
i S—

VAN

‘Buspues Jauo Aue jo ssajpseBal a|qibi auj Jo uogosfes Jo/pue
uogeoyyienbsip sty uj Jnsal [ JuStLAIINbAS SILY 188W O} Ainfied “plepuels
piooai Buiaup ajes SJoMS|p ay) 18 paulejuiew ag pue j3aw Jsnul piodal syl
quaunujodde jo sy st 1 piodal BulALp 3O]YOA IojouUl J3U/SIY Jqns pue
‘asuadxa UMO Jay/siy 18 ‘urelqo o} pasnnbai aqg [im ssejo s J0) Jueoydde uy

. . “Jayjoue
0} UOREdOo| |O0Yds Buo Loy [eAen o) paynbar aq Aew pue ‘juauguiodde
JO awi ay} Je asuad)| SJSALP O SSE|D) BjuIojeD PIEeA B jo uojssassod ay)
pue ejiqowone feuosiad e jJo asn ay) annbals UoREOYISSEID SIY) Ul SUORISOH

: "paIapisuod aq
Aew sapyiqe pue abpajmowy ‘sipis pasnbas ayy ssassod o} Ay si weojdde
ay} sejefsuowsp youm aouauadxa Jojpue Guiuren Jo uoneuliquod Jayjo Auy

‘passap s} Ajpus [ejuawwanob Jo feorewuoed abie;
e yum juawdinba uaysp uononposd poo} [BINSWILIOD JO SsueUIjURW
pue Jjeda: ‘uopejessur ‘uogonnsucd Ayjoe; uayoy U aousuadxy

‘Ryoedes Alosiazadns ug Jeak auo ises)
1e Buipniou; sainjonns pue sBuipjing jo siedal pue uojongsuod ‘eouUBUSUERW
jejousB uy asousuadxe jo sieak aAy aAeYy [m sajepipued ‘Ajreuonippy

‘Buiquunid Jo uopesabual ‘olu0No8e ‘UBIOLIDSID SE YONS seale sapes panis

‘8 Jo 8uo ises| je ul wesbosd Bujuien eonuaidde aziubosal e jo uopsidwion

¥O0
‘qof aup Jo suogouny
[eRUasSS3 Sy} O} paje|al Sasuady JO SSIEdPINED HIOMEsIN0D [aAas|-ebs)jod
£q payuswsayddns jooyos ybiy woly payenpelt aney (IM ssjepipued [njssaoong

- bl B BN b
¥ i r o) ‘8 1 &

“Jebeueyy Juawdinby
Y SOWOE] Se0/AJes UORUNN Uey) ‘SOUBUSIUIEN @sooyo SUORedyiosds
SSEjD) J09j9s ‘aysgem ino o} of ‘uomsod ay Bujpsebas speep |iny o4

‘paubjsse se sannp pajeal
wuopad Yuswdinba uogonpoid pooj [ejasSwWLL0D Jo Jedal pue soueusjuEw
ay -aspuedns pue azjuebio ‘ueld juewdinbe uoponpoid poo} [erosSWILLOY
jo ‘uopeyesu; sty aspuedns pue ubisap au} MajAel USiUSD UOMINN S
pue sapiio.} Busieles uayolp| [00yos Jo sjosfoid uoneaouss pue UORINISUOD
mau oy ojeujpioos pue oziuefio ‘ued ‘uopoanp Jepun -Jebeuepy
juswdinb3 % seqioR] S80jAIBS UORLINN O uopisod auy (il 0} 1apes) Areuoisia
pue ‘eAgelogejjod ‘sjqeabpomouy e Gupjgss are ap  JouMISIQ |00YIS
pewun yoeag Buo ‘uogeN sy i jowsiq jooyos uedun do} sy ujof swo)

Wy3.L ONINNIM ¥N0 NIOF




%@ . GLASSIFIED EMPLOYMENT

== 44) OPPORTUNITY -
RECRUITMENT EXTENDED
- SHEET METAL WORKER

SALARY RANGE HOURLY:

START." - $32.13
{ 6MONTHS: $33.91
| 1%YEARS: $35.77
1 2%YEARS: $37.73

3%YEARS: $39.80

APPLICATION: :
Candidates are strongly encouraged to submi

FINALFIUNG DATE -

Extended application deadiine: 4:30 p.m., Friday, August 5, 2018 applications online via the Personnel Commissior
website. Commission staff is available

JOB TNFORMATION: assistance is needed in' completing your online

application. Application must be made on officia
application and supplemental application forms
obtained from the Personnel Commission.

SELECTION PROGEDURE: :

This examination process will consist initially of 2
“paper screening” of the applicant's. training,
background, and experience. Candidates whose

Permanent 10 months flex position. Pasition is a 100% FTE (8 hours per
day). The current vacancy is located at the Maintenance Branch.

JOB SUMMARY:
Under general supervision, to lay out, fabricate, assemble, install and repair
sheet metal parts and equipment; and perform related duties as required.

HINIMDM QUALIFICATIONS background, skills, and expertise most closely
match that which we are seeking, will be invited
EDUCATION AND TRAINING: to. continue in the selection process. - This

process may be comprised of one or any
4 combination of the following: supplemental
4 application; written examination(s); qualifications
appraisal oral examination; performance
examination; or technical oral examination,
scored on a job-related basis. Only the most
highly qualified candidates will be invited to
continue in the examination process.
Successful candidates who pass all parts of the
examination process will be placed on the
eligibility list in order of their relative merit as
determined by these competitive examinations.

Equivalent to graduation from high school and completion of a recognized
apprentice training program of four years duration.

OR
EHPERIENGE:

Five years of joumney level experience performing sheet metal work,
including layouts.

Any other combination of training and/or experience, which demonstrates
that the applicant is likely to possess the required skills, knowledge and
abilities, may be considered.

SPECIAL REQUIREMENTS: :

(1) Possession of a valid class C California Driver's License is required at
the time of appointment and evidence of a safe driving record is required.
(2) An applicant for this class will be required to obtain, at his/her own
expense, and submit his/her motor vehicle driving record at the time of
appointment. The record must meet and be maintained at the district's safe
driving record standard. Failure to meet this requirement will result in the
disqualification and/or rejection of the éligible regardiess of any other
standing. (3) Some incumbents in this class may be required to wear
protective clothing, gear and equipment as required by law. (4) May be
required to travel from one school location to another. (5) Accepting
employment in a position in this classification requires the individual to
either; join the union and pay union dues or to pay the union an agency fee.

FERSOMNEL COMMISSION
Long Beach Unified School District
4400 Ladoga Avenue, Lakewood, CA 80713
Office: (562) 435-5708
24 hour job hotline:(562) 491-JOBS
www.Ibschools.net/Departments/
Personnel_Commission/

WE ARE AN EQUAL OPPORTUNITY TITLE
VI/MERIT SYSTEM EMPLOYER

Dual Exam 16-0128-0277 OL

e e — ———

Note: Before being considered for employment, once an applicant meets the
minimum qualifications, all applicants who have prior convictions will be required to
provide a certified copy of all relevant records including, but not limited to, conviction i

reports, probation reports, and other related court records. i
This agency provides reasonable accommodations to applicants with disabilities. If
you need a reasonable accommodation for any part of the application and hiring :

pracess, please notify the agency. The decision on arantina reasonable !

!j LBUSD employees, please see reverse side for
] important information.

am



_ Attendance / Pfofessio'nal Growth Incentive approved by the 'Pe‘rsohnel. Commission effective March 1,
- 2013 - ; ey 4 aik

On February 14, 2013 the Personnel Commission approved the revision of Chapter IV of the Rules and -
Regulations of the Classified Service. One of the major changes to the chapter was the addition of Rule
4.3.F Attendance and/or Professional Growth Incentive. In addition to seniority points, you may be

eligible to increase your final passing score on examinations by_ a maximum of 5 points.

| Guidelines:

"% Itis the respbnslbillty of the promotional candidate to submit appropriate documentation

S

2
°o

4.3.F.

at the time of application but in no event no later than the application deadline:

Attendance Incentive documentation: . The Personnel Commission will accept the Lost
Time Report, which is a payroll report that can be printed by your site payroll clerk. Only
the three most recent fiscal years can be used to earn attendance incentive points.

Professional Growth Incentive documentation: Transcripts, final grade reports, certificates
of completion, and other such documentation will be accepted. Classes, training or
seminars must have been taken and successfully completed within the last two years from
the closing date.of the recruitment. .

ATTENDANCE AND/OR PROFESSIONAL GROWTH INCENTIVE.  An attendance incentive
shall be added to the composite score of each promotional candidate competing in a promotional
or dual certification examination. The attendance incentive shall be one point for each year of
service in which the promotional candidate has had four (4) occurrences or less of sick leave used
for each fiscal year up to & maximum of three (3) total points. Only the three most recent fiscal
years: can be used to earn attendance incentive points. An occurrence in this instance shall be -
defined as one full assignment day or days taken consecutively as sick leave.

A professional growth incentive shall be added to the composite score of each promotional
candidate competing in a promotional examination or dual certification examination. The
professional growth Incentive shall be one point for each year within a two year period in which
the applicant has successfully completed classes, training or seminars which would enhance
his/her knowledge, skills and abilities in the promotional classification. A maximum of two (2)
professional growth incentive points can be earned. Classes, training or seminars must have
been taken and successfully completed within the last two years from the closing date of the
recruitment.

The maximum attendance and/or professional growth incentive points a promotional candidate
may eam is a total of five () points. Promotional candidates are responsible for providing proof
of their attendance and/or completion of classes, training and seminars at the time of application
but in no event no later than the application deadline. In circumstances in which there are multiple -
instances of sick leave use for FMLA,CFRA and IA, the matter will be considered on a cases by
case basis by the administrator of the Personnel Commission.
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Personnel Commission
LONG BEACH UNIFIED SCHOOL DISTRICT

SUBJECT:  Eligibility Lists

Date: August 18, 2016

PAGE: 21-22

Reason for

Consideration: Approval

Administrative Secretary
List Valid: 08/12/16-08/12/17

Total applications received: 52
No. Passed: 22 No. Failed: 2

Facilities Project Manager — Planning

List Valid: 08/15/16-08/15/17
Total applications received: 28
No. Passed: 5 No. Failed: 3

Health Assistant

List Valid: 08/17/16-08/17/17

Total applications received: 69

No. Passed: 9 No. Failed: 5

Instructional Aide — Special Avalon
List Valid: 08/19/16-08/19/17

Total applications received: 4

No. Passed: 1 No. Failed: O

Intermediate Office Assistant —
Schools (Catalina Island)

List Valid: 03/23/16-03/23/17

Total applications received: 29

No. Passed: 5 No. Failed: 2

Nutrition Services Worker

List Valid: 08/02/16-08/02/17

Total applications received: 175

No. Passed: 43 No. Failed: 10

Promotional

Total invited to exam:

No. Withdrew: 7

Dual

Total invited to exam:

No. Withdrew: 1

Dual

Total invited to exam:

No. Withdrew: 3

Open

Total invited to exam:

No. Withdrew: O

Dual

Total invited to exam:

No. Withdrew: 10

Dual

Total invited to exam:

No. Withdrew: 36

16-0129-3339

No. Screened Out: 21

16-0114-5190

No. Screened Out: 19

16-0126-5170

No. Screened Out; 52

16-0132-0448

No. Screened Out: 3

16-0064-3354

No. Screened Out: 12

16-0120-5068

No. Screened Out: 43



Parent Involvement Specialist — BL
Spanish

List Valid: 07/26/16-07/26/17

Total applications received: 83

No. Passed: 3 No. Failed: 14

Purchasing Agent

List Valid: 08/02/16-08/02/17

Total applications received: 72

No. Passed: 3 No. Failed: 21

Research Office Technician

List Valid: 08/11/16-08/1/17

Total applications received: 95

No. Passed: 11 No. Failed: 18

CERTIFIED TO BE CORRECT:

Kenneth Kato

Dual 16-0113-3278

Total invited to exam: 25
No. Withdrew: 8 No. Screened Out: 58
Dual 16-0115-5128

Total invited to exam: 30
No. Withdrew: 6 No. Screened Out: 42
Dual 16-0109-0433

Total invited to exam: 23

No. Withdrew: 7 No. Screened Out: 59

DATE: Auqust 12, 2016
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